CITY OF SAN MATEO
RESOLUTION NO. (2019)

APPROVING AMENDMENTS TO THE MEMORANDUM OF UNDERSTANDING
BETWEEN THE CITY OF SAN MATEO AND THE
SERVICE EMPLOYEES INTERNATIONAL UNION LOCAL 521 MAINTENANCE UNIT

WHEREAS, meet and confer sessions were held with the Service Employees International Union
(SEIU) Local 521 Maintenance Unit, whose memorandum of understanding (MOU) expired on March 10,
2019; and

WHEREAS, the amendments are related to salary, term, deferred compensation contributions,
retirement health savings contributions, other pays and miscellaneous language changes relating to
departmental operations, legislative changes, and language clarity for the unit; and

WHEREAS, the parties have met and conferred, and have reached tentative agreement to amend
the Unit’s MOU; and

WHEREAS, the Unit has ratified the Tentative Agreement; and

WHEREAS, no appropriation of additional funds to the Fiscal Year 2019-2020 Budget is
necessary;

NOW, THEREFORE, THE CITY COUNCIL OF THE CITY OF SAN MATEO, CALIFORNIA, HEREBY
RESOLVES that:

1. The amendments to the Memorandum of Understanding for the Service Employees
International Union Local 521 Maintenance Unit, set forth in the Tentative Agreements attached as
Exhibit A, are approved and summarized as follows:

e Term: March 11, 2019 - June 12, 2021

e Salary: 3.0% salary increase effective October 20, 2019, and 2.0% effective July 12, 2020.
Wastewater Treatment Plant Operators receive an additional 1.0% on October 20, 2019 and July
12, 2020 for recruitment and retention purposes.

e Certifications: Employees who obtain advanced certification in Playground Safety Inspection,
HVAC/EPA, Plant Mechanic, Electrical Technician, or Instrument Control Technician shall receive
incentive pay of $300.00 - $500.00 per fiscal year.

e Retirement Health Savings: Effective October 20, 2019, the City will contribute 0.75% to
employees’ RHS accounts. Effective July 12, 2020, the City will contribute an additional 0.75%
into RHS accounts for employees who are at least 45 years of age with at least 15 years of City
service.

o Deferred Compensation: Effective July 12, 2020 the City will provide a contribution of 1.0%
into employees’ deferred compensation accounts.




e Shift Differential and Standby Pay: Effective October 20, 2019 the hourly rate is increased to
$2.50/hour for working night shift at the Wastewater Treatment Plant, and to $3. 85/hour being
on-call after hours.

e Safety Shoes and Orthotics: The reimbursement amount was increased to $250.00 per fiscal
year.

e There are language changes relating to departmental operations and housekeeping language
that amend some of the terms and conditions of the contract.

2. The budget for 2019-20 will be reviewed mid-year to determine if a supplemental
appropriation will be necessary.



CITY OF SAN MATEO and SEIU MAINTENANCE UNIT
2019 MOU NEGOTIATIONS
TENTATIVE AGREEMENT
3.0 UNION RIGHTS

3.1 Names-and-ClassificationsEmployee Reports

Pursuant to Government Code section 3558, the City of San Mateo shall provide SEIU Local 521
with the following information regarding all employees in the bargaining unit:
. Name
. Job title
Department
Home Department Description
Work phone number
Home phone number
Personal cell phone number
Home address
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For new employees, including rehires, the City shall provide this information to the Union within
thirty (30) days of hire. or by the first pay period of the month following hire.

The City shall provide the same information to the Union for all existing employees every 120
days.

Reports shall be electronic and malleable.

32 Payroll Deduction
The Union may request that the City make payroll deductions from certain employees by providing

the City with a list of those employees from whom deductions should be made. When requesting a
deduction the Union shall certify that it has, and will maintain, an authorization to make the
deduction, signed by the individual from whose salary or wages the deduction is to be made. The
City shall rely on information provided by the Union regarding whether deductions for an employee
organization were properly canceled or changed, and the employee organization shall indemnify the
City for any claims made by the employee for deductions made in reliance on that informationThe
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3.7 Worker-New Hire Orientation
Each employee covered by this agreement who is hired subsequent to the execution of the agreement

shall be granted a thirty (30) minute union orientation meeting with a union representative and/or
steward to be held during the Citywide new hire orientation at a designated time. provided that a




union representative and/or union steward is available at the time of the scheduled orientation. The
orientation shall not be delayed in order to ensure that a union representative and/or steward is
available. The union representative shall be notified at least ten (10) days in advance of and allowed
access to the premises on the day of the Citywide new hire orientation.




For the SEIU: For the City:
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CITY OF SAN MATEO and SEIU MAINTENANCE UNIT
2019 MOU NEGOTIATIONS

TENTATIVE AGREEMENT

9.1 Salary on Initial Appointment

On initial merit appointment, the entrance salary shall be at the minimum salary for the
classification except when circumstances warrant that an appointment may be made at a higher
level upon the tor-approval of the Department Head.

10.1.3 Sewer Crew Shift Pay .
Swing shift sewer crew will be paid an additional $1-16$1.30 for each straight-time hour worked
during the entire regularly assigned shift. : :
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14.0 SALARY ADJUSTMENT

Successful employee performance is a key factor in determining compensation. Employees with
an overall performance rating of satisfactory—Proficient” or better will receive increases in base
salary.

14.4 New Hire Compensation

This Section is not intended to exclude newly hired/promoted/appointed workers who have not
received an annual performance evaluation. As outlined below, these individuals will receive a
salary increase if they have an overall ‘meets’or—exceeds’ Proficient” or above rating

performanee—evaluation-on their most recent performance evaluation, received no disciplinary

action, and/or the worker is not currently on a Performance Improvement Plan (PIP).

16.0 RETIREMENT BENEFITS

Retirement benefits shall be compensated for under applicable legislation pertaining to the
California Public Employees’ Retirement System (PERS). The current retirement benefits are:

2% @ 55 Formula with single highest year compensation for “classic members” hired before
December 9, 2012.

2% @ 55 Formula with three-year final compensation for “classic members” hired on or after
December 9, 2012.

2% @ 62 Formula with three-year final compensation for “new members” hired on or after
January 1, 2013.
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Effective-the-first-full pay period-after ratification—classicClassic members shall pay one-half the



total normal cost for the 2% @ 55 Formula in accordance with Government Code 7522.30 on a
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New members shall eentinue-te-pay one-half the total normal cost for the 2% @ 62 Formula in
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19.4 Protected Sick Leave
Protected sick leave may be taken and if taken, shall be charged to sick leave or, with the
concurrence of the Department Head, to vacation, holiday, or CompensatoryEszasd Time off
(CETO) leave for the following reasons:
o The diagnosis, care, or treatment of an existing health condition of, or preventative care
for, an employee.
o The diagnosis, care or treatment of an existing health condition of, or preventative care for,
an employee’s family member, as defined in California Labor Code 245.5(c)-

e Anemployee who is a victim of domestic violence, sexual assault, or stalking.

Not more than six (6) days of such protectedﬁﬁv il sick leave shall be granted in any one (1)
calendar year. However, if extenuating circumstances exist, in the discretion of the Department
Head a reasonable extension of the six (6) day limit may be granted. Any additional leave so
granted shall be charged against the worker's sick leave accumulation.

26.2 Process for Appeal and Timelines
Any appeal against an examination shall be submitted within the appeal periods specified in
Section 2 of the City’s Personnel Rules and Regulaﬁons below:




19.5 Bereavement Leave

workers may take accrued sick leave of up to three

he employee’s department head, in the event of a
y. Bereavement Leave shall be tracked separately

In the event of a death in the immediate family,
(3) days, or up to five (5) at the discretion of t
death of an immediate member of his/her famil

ProtectedEamily Sick Leave.

partner, child, foster
, stepchild, mother, father,

-in-law, brother, stepbrother, sister, stepsister,

grandfather

immediate family shall be defined as: spouse, domestic
with the employee at the time of his/her death

In this context only,
child who resided

stepmother, stepfather, mother-in-law, father

brother-in-law,

, spouse’s grandmother, spouse’s

grandmother,

sister-in-law,

grandfather, son-in-law, daughter-in-law or grandchildren.
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For the City:

For the SEIU:
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CITY OF SAN MATEO and SEIU MAINTENANCE UNIT

2019 MOU NEGOTIATIONS
TENTATIVE AGREEMENT
\\
10.2.5 Standby Pay ) Q
Workers engaged in a standby 3551gnment shall receive $3.45 per hour Effeetive-the firstpay 4/[/ ‘ t\\\\
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Council adoption, standby pay will increase to $3.85 per hour.

For the SEIU: For the City:
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CITY OF SAN MATEO and SEIU MAINTENANCE UNIT
2019 MOU NEGOTIATIONS

TENTATIVE AGREEMENT

(New Section)
10.5 Annual Certification Incentive

To be eligible for a three hundred dollar ($300) annual certification incentive, Maintenance
Unit personnel must successfully attain and maintain certification in Playground Safety
Inspection or HVAC/EPA. An employee will receive an annual certification incentive for the
highest qualifying certificate in the series (not an aggregate of all certifications held).

The employee must provide proof of certification to their manager between May 15™ — June
15", Public Works shall submit a completed Personnel Action Form. The annual incentive
shall be paid biweekly starting the first full pay period of July.

In order to continue to receive an annual certification incentive, employees must remain in good
standing with the governing body, including continuing education requirements. The employee
must provide his/her manager with proof of certification between May 15% — June 15" each
year.

For the SEIU: For the City:
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CITY OF SAN MATEO and SEIU MAINTENANCE UNIT

2019 MOU NEGOTIATIONS

TENTATIVE AGREEMENT

11.0 ACHNGPAYTEMPORARY UPGRADE PAY

Any merit system worker in the SEIU Maintenance Unit who is assigned by a supervisor to carry
out the full range of responsibilities in a higher classification for eight (8) cumulative hours or
more during any pay period shall receive the rate of pay of the higher classification for all time in
the assignment. The rate of pay for acting-a temporary upgrade shall be that rate the worker would
be entitled to in the event of a promotion under Section 9.3 of this Agreement. If an actins—a
temporary upgrade assignment is in a different bargaining unit, the employee will retain the
benefits of his/her actual position.

In the event that a non-exempt employee is assigned to a temporary upgrade assignment of an
exempt classification for more than two (2) consecutive pay periods, the employee will receive the
exempt classification’s salary with no provision of overtime pay.

For the SEIU: For the City:
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CITY OF SAN MATEO and SEIU MAINTENANCE UNIT
2019 MOU NEGOTIATIONS

TENTATIVE AGREEMENT

14.1 Compensation Increases During the Term of Agreement
The Unit will be given a base salary adjustment as outlined below. The Unit will receive the
following across the board increases during the term of this agreement:

Upon City Council adoption: 3.0%
July 12. 2020: 2.0%

Upon City Council adoption, the WWTP Operator series shall receive an additional 1.0%
salary increase to aid in recruitment and retention. On July 12. 2020 they will receive an
additional 1.0% salary increase to aid in retention.

43.0 TERMINATION OF AGREEMENT

This Agreement shall terminate as of 11:59 p.m., Mareh10-2019 June 12, 2021.

In the event that this Agreement is terminated or expires the salaries and benefits paid on the
date of termination shall remain in effect. Negotiations shall establish any changes from the
last existing salary and benefits, as well as other conditions of employment. The use of a
formula to establish salaries and benefits shall not establish past practice.

The existing and unmodified rules, regulations, resolutions, or ordinances relating to wages,
hours and conditions of employment not covered in this Agreement for workers in this Unit
shall remain unchanged unless the changes are the result of meeting and conferring as required
by law.

For the SEIU: For the City:
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CITY OF SAN MATEO and SEIU MAINTENANCE UNIT
2019 MOU NEGOTIATIONS

TENTATIVE AGREEMENT

14.2 Market Placement and Compensation Survey Data

The City agrees to provide survey data prior to the commencement of negotiations for a successor
Memorandum. Data to be provided shall include: top step salary, EPMC and deferred
compensation; PERS and Social Security (City share); health, dental and vision benefits; life
insurance and LTD.

The City seeks to set top-step base salaries equal to the median of comparable cities. Cities with
populations from 50,000 to 150,000 in San Mateo, Santa Clara and Alameda counties> will be
surveyed and the data will be used to provide a competitive package. For benchmark
classifications at the Wastewater Treatment Plant. cities / special districts in San Mateo, Santa
Clara and Alameda counties that serve populations from 100.000 — 250.000 will be surveyed and
the data will be used to provide a competitive package.

The data will be compiled no later than two (2) months prior to the expiration of this Memorandum
of Understanding. The market median for benchmark classifications is determined by a survey of
the comparable benchmark classifications using those cities / special districts used to set
compensation adjustments for the Unit.

Base salary adjustments are subject to negotiations for a successor Memorandum of
Understanding.

For the SEIU: For the City:
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CITY OF SAN MATEO and SEIU MAINTENANCE UNIT

2019 MOU NEGOTIATIONS

TENTATIVE AGREEMENT

H43—Team Reecognition Pay-and-Mid-Term Pay Raises
When the City has the financial ability, alternate—seurees—ofcompensation—may—be-made
avaitlableineludingTeamRecognitionPay-and-mid-term pay raises of up to two and one-half

percent (22%)_may be granted to the bargaining unit.

In the event the Council approves mid-term pay raises, they will consider, among other factors,
the employment market, attraction—recruitment and retention history as well as the City’s
financial health.

For the SEIU: For the City:
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CITY OF SAN MATEO and SEIU MAINTENANCE UNIT
2019 MOU NEGOTIATIONS

TENTATIVE AGREEMENT

14.5 Performance Based Compensation Increases
If one or more of the following has occurred within the twelve (12) months preceding the scheduled
base salary increase, the Department Head will determine the amount of increase, if any:

* The employee has received an overall performance rating of less than satisfactory
“Proficient”, and a meeting has occurred prior to the performance rating that informed the
employee of the performance difficulties.

» The employee has been placed on a performance improvement plan.

* The employee has received a disciplinary action, as defined in the Memorandum of
Understanding.

Exhibit A — Classifications in the SEIU Maintenance Unit

Add:

Central Services Worker

Golf Equipment Maintenance Specialist
Laborer

Pump Station Mechanic III

Delete:

Parks and Landscape Maintenance Coordinator
Storekeeper

Tree Trimmer

Tree Trimmer Leadworker

Delete these Side Letters to the current MOU:
e Market Placement and Compensation Survey Data
e Recruitment and Retention

For the SEIU: For the City:
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CITY OF SAN MATEO and SEIU MAINTENANCE UNIT
2019 MOU NEGOTIATIONS

TENTATIVE AGREEMENT

14.5 Performance Based Compensation Increases
If one or more of the following has occurred within the twelve (12) months preceding the scheduled
base salary increase, the Department Head will determine the amount of increase, if any:

= The employee has received an overall performance rating of less than satisfactory
“Proficient”and a meeting has occurred prior to the performance rating that informed the
employee of the performance difficulties.

* The employee has been placed on a performance improvement plan.

* The employee has received a disciplinary action, as defined in the Memorandum of
Understanding.

14.6 Notice to Employee of Denial .

At any such time the employee is denied a compensation increase based on one or more of the
above criteria, the employee will be notified in writing of the improvements/performance required,
the timeframe for the needed improvements and the expected date to have the compensation
increase implemented in part or in whole. This section does not prohibit the employee from
receiving the increase earlier should the employee’s improved performance warrant it. An
employee placed on a PIP shall receive the missed compensation increase upon the successful
completion of the PIP.

For the SEIU: For the City:
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CITY OF SAN MATEO and SEIU MAINTENANCE UNIT
2019 MOU NEGOTIATIONS

TENTATIVE AGREEMENT

15.3 Flexible Benefits Plan
The City shall contribute up to $3;746:74 $1.797.71 (inclusive of the $160 maximum City
contribution towards group medical insurance) per month towards the flexible benefit plan.

On—Januvary—1—2017-and—eachEach January during the term of this Agreement, the City’s

contribution to the Plan will be adjusted to 100% of the Bay Area Kaiser Single rate, 90% of the
Bay Area Kaiser Two-Party rate, and 90% of the Bay Area Kaiser Family rate.

The City’s contribution for part-time merit workers working less than 40 hours per week shall be
prorated.

If an employee is eligible for alternative group medical insurance through a spouse or domestic
partner’s employer-sponsored medical plan, the employee may waive the City’s medical insurance
coverage and select such alternate plan. Proof of such alternate coverage is required prior to
waiving coverage through the City plan. Any employee who waives medical coverage entirely
shall be eligible to receive in cash the waiver amounts outlined below. Cash disbursements for
part-time merit employees working less than 40 hours per week shall be prorated. Any employees
exceeding 40 hours per week will not be given any additional cash disbursement.

For the SEIU: For the City:
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CITY OF SAN MATEO and SEIU MAINTENANCE UNIT
2019 MOU NEGOTIATIONS

TENTATIVE AGREEMENT

15.12 Retirement Health Savings Account

Effective November 1, 2008, the existing RHSA plan will be modified to be compliant with recent
IRS rulings covering individual contributions and separation pay and shall provide for, upon
separation, all eligible accrued leave balances, to be contributed to the RHSA.

All employees in the Unit will continue to be enrolled in the RHS Account in accordance with the
Plan design. The administration costs of maintaining this RHS account will be borne by the City.

The Union may elect to change the above conversion of separation pay arrangement for each
successive calendar year of this Agreement. The Union must notify the City’s Human Resources
Department in writing no later than November 30th of the change(s) to be made for the following
calendar year. In the event notification is not received by the deadline, the separation pay
arrangement in effect at the time will continue for the following calendar year.

During the term of this MOU, employees in this bargaining unit may elect to contribute a set
amount of salary to the RHSA. The City shall be notified of any such election sixty (60) days prior
to the effective date.

Effective with the City’s change to the calculation of the FLSA overtime rate to exclude pool
money in the calculation, for employees hired on or before the effective date of the change, the
City shall pay biweekly contributions of an amount equal to 0.5% of the employee’s base salary
into his/her Retiree Health Savings Account in recognition that pool money will no longer be
included in calculation of the FLSA overtime rate. This contribution ceases when the employee
leaves the bargaining unit or moves into an exempt classification.

Effective upon City Council adoption, the City shall contribute zero point seventy-five percent
(0.75%) of base salary to all employees’ RHS Accounts.

Effective July 12, 2020, the City shall contribute zero point seventy-five percent (0.75%) to the
Retirement Health Savings accounts of those employees aged 45 or over with 15 or more years of
City service. Employees who become eligible for this contribution during the term of the
agreement shall begin receiving contributions in the first full pay period following establishing
eligibility. The continuation of this provision beyond the term of the contract would need to be
made by mutual agreement between the parties.

For the SEIU: For the City:
>
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CITY OF SAN MATEO and SEIU MAINTENANCE UNIT
2019 MOU NEGOTIATIONS

TENTATIVE AGREEMENT

16.1 Deferred Compensation

Employees are eligible to participate in the City-offered 457 deferred compensation plans. All
contributions to deferred compensation plans and retirement health savings accounts are
contingent upon comphance Wlth state and federal rules and regulations. EffectiveJuly3.2016;
; The City shall provide an Employee / City match
up to zero point five percent (0.5%) of base salag[ to deferred compensation.

Effective July 12, 2020 the City shall provide a contribution of one percent (1.0%) of base salary
to all employees in the unit.

For the SEIU: For the City:
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CITY OF SAN MATEO and SEIU MAINTENANCE UNIT

2019 MOU NEGOTIATIONS

TENTATIVE AGREEMENT

18.1 Vacation Accrual

A worker shall accrue vacation with pay en-the-fist
efthe following biweekhypay-period-as follows:

Biweekly

Yrs. of Service Days/Year Hourly Accrual

0-5 through 3rd 11 days 3.39 hrs./biweekly
4 through 9t 16 days 4.92 hrs./biweekly
10% year 17 days 5.23 hrs./biweekly
11% year 18 days 5.54 hrs./biweekly
12 years 20 days 6.16 hrs./biweekly
13" through 23rd years 22.5 days 6.92 hrs/biweekly
24" years and beyond 25 days 7.69 hrs./biweekly

The time at which a worker may take his/her vacation shall be determined by the Department Head
or designee, with due regard for the wishes of the worker and the needs of the service. Vacation
credit shall not be used prior to the time it is actually earned.

Employees may accrue up to two times (2X) their annual vacation leave accruals. Employees shall
cease accrual of vacation until such time as the accrued leave falls below the cap.

In the event the City is unable to schedule vacation and a worker is subject to cessation of accruals,
the worker shall be permitted to utilize such vacation to avoid cessation of accruals.

A worker shall be entitled to one (1) extra day of vacation paid at eight (8) hours for each legal
holiday occurring during any such vacation period.

For the SEIU: For the City:
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CITY OF SAN MATEO and SEIU MAINTENANCE UNIT
2019 MOU NEGOTIATIONS

TENTATIVE AGREEMENT

18.2 Vacation Sell Back

Under the following conditions a worker with five (5) years or more of service may make an
irrevocable election to sell back to the City forty(40)eighty (80) hours of accumulated vacation or
annual leave at the worker’s base rate of pay per fiseal-calendar year.

With approval from the Department Head, an additional forty (40) hours accrued vacation may be
elected.

At the time of election, the following must be true:

* The worker has an overall rating of effective or better on the last performance evaluation
received.

* The worker must already have taken a minimum of two (2) weeks for vacation purposes in
the preceding twelve (12) months.

Requests must be received by Payroll no later than December 31 for the following year elections.
No employee can elect to sell back more than their annual vacation accrual. Elected hours not
requested for distribution (sell back) by December 1 will be automatically distributed in the next
pay period (sell back cannot be more than the hours available at time of distribution).

Employees joining the bargaining unit with leave balances in excess of the maximum accumulation
of leave hours will automatically sell back the number of hours required to meet the maximum
accumulation allowed.

For the SEIU: For the City:
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CITY OF SAN MATEO and SEIU MAINTENANCE UNIT
2019 MOU NEGOTIATIONS

TENTATIVE AGREEMENT

30.2.4 Runout of Vacation

Employees separating from the City shall not be allowed to remain on the payroll after their
last day at work. Severance payment shall be provided in a lump sum for all leave accrual
eligible for payout on the payday following receipt of the employee’s final paycheck. The intent
of this paragraph is to prevent employees from running out vacation and thereafter not returning
to work or returning for less than thirty (30) calendar days.

For the SEIU: For the City:
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CITY OF SAN MATEO and SEIU MAINTENANCE UNIT
2019 MOU NEGOTIATIONS

TENTATIVE AGREEMENT

31.3 Classification and Compensation Review

The City and the Union will meet upon the request of the Union, during September of any year.

to review an identified need for a classification and/or compensation review based on significant
changes in job requirements or job duties, and the fact that the City has experienced sustained
recruitment or retention difficulties. The parties will review comparable wage and benefits
offered in surrounding cities, as listed in the MOU, and discuss options for addressing concerns.
The City agrees to conduct the review by January of the next calendar year and will meet with
the Union to discuss results of the review prior to making any recommendations. if any, to City
Council.

Nothing shall prohibit the City from initiating additional classification and compensation reviews
deemed necessary by the City during the term of this Agreement.

Additionally, the Union may identify up to 3 non-benchmark classifications each year for review.
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In the event the Union disagrees with the finding of the review, the Union may appeal the Human
Resources Director’s determination to the Personnel Board, to the extent the Personnel Rules
provide.

In the event the City is facing severe economic hardship, the City and Union will meet and confer
regarding if and when the results of the review will be implemented.

For the SEIU: For the City:
2
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TENTATIVE AGREEMENT

33.4.1 Safety Clothing/Equipment

The City will provide up to two hundred dollars ($200.00) per fiscal year toward the
reimbursement of safety shoes_and orthotics. This amount shall increase to two hundred fifty
dollars ($250.00) effective with Fiscal Year 2019-20. Said reimbursement shall be against original
official receipts for safety shoes and orthotic expenditures. Safety shoes are defined as any Safety
Committee recommended shoe. The City shall continue to supply all required safety equipment.

For the SEIU: For the City:
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37.4 Differential at Wastewater Treatment Plant 97'(/ A

Shift differential for the hours 6:00 p.m. - 6:00 a.m. shall be '_/Paic} at the rate of $1-761.80 for each
hour actually worked. Effective July—7—2013firstpay—pefiod-after Council adoption, shift
differential will be increased to $1-862.50 for each hour actually worked.

For the SEIU: For the City:
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CITY OF SAN MATEO and SEIU MAINTENANCE UNIT
2019 MOU NEGOTIATIONS

TENTATIVE AGREEMENT

37.9.3 Notice of Scheduled Shift Change

Prior to any shift change(s), Operators will receive written notification advising of the
scheduled shift change. Whenever possible, sevea{Zfourteen (14) calendar days’ notice will
be provided of a proposed shift change.

For the SEIU: For the City:
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TENTATIVE AGREEMENT

(New Section)
37.12 Wastewater Treatment Plant Mechanic Annual Certification Incentive

To be eligible for an annual certification incentive, a Wastewater Treatment Plant Mechanic must
successfully attain and maintain certification in a grade higher than required in the employee’s job
specification. An employee will receive an annual certification incentive for the highest qualifying
certificate in the series (not an aggregate of all certifications held).

The employee must provide proof of certification to the Wastewater Treatment Plant Maintenance
Superintendent between May 15" — June 15%. Public Works shall submit a completed Personnel
Action Form based on the highest-level certificate held by the employee at that time. The annual
incentive shall be paid biweekly starting the first full pay period of July.

In order to continue to receive an annual certification incentive, employees are required to maintain
their certification level and provide the Wastewater Treatment Plant Maintenance Superintendent
with proof of certification between May 15" — June 15" each year.

Annual certification incentive amounts are as follows:

Plant Mechanic II with Grade III CWEA Certification = $300.00
Plant Mechanic II with Grade IV CWEA Certification = $400.00

Plant Mechanic III with Grade V CWEA Certification = $500.00

For the SEIU: For the City:
- , - 7y / '.:_,__m,_,,m.-.-«----—':?
//Z/?/ fn— / 4?7@%’{’} Pl e N e

Date: ?// //(? Date: 8//{/ //(f




CITY OF SAN MATEO and SEIU MAINTENANCE UNIT

2019 MOU NEGOTIATIONS
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(New Section)

37.13 Wastewater Treatment Plant Electrical Technician and Instrument Control
Technician Annual Certification Incentive

To be eligible for an annual certification incentive, a Wastewater Treatment Plant Electrical
Technician or Instrument Control Technician must successfully attain and maintain certification
in a grade higher than required in the employee’s job specification. An employee will receive an
annual certification incentive for the highest qualifying certificate obtained in the series (not an
aggregate of all certifications held).

The employee must provide proof of certification to the Wastewater Treatment Plant Maintenance
Superintendent between May 15" — June 15", Public Works shall submit a completed Personnel
Action Form based on the highest-level certificate held by the employee at that time. The annual
incentive shall be paid biweekly starting the first full pay period of July.

In order to continue to receive an annual certification incentive, employees are required to maintain
their certification level and provide the Wastewater Treatment Plant Maintenance Superintendent
with proof of certification between May 15" — June 15% of each year.

Annual certification incentive amounts are as follows:

Grade IIT CWEA Certification = $300.00

Grade IV CWEA Certification = $400.00
Grade V CWEA Certification= $500.00

For the SEIU: For the City:
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The parties agree that negotiations for a successor may commence as early as January 2021 upon
the request of either party.

For the SEIU: For the City:
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